
 

 

 

 
 

REGULAR MEETING OF THE COMMON COUNCIL, 
INCLUDING QUESTIONS TO DIRECTORS 

 
MIDDLETOWN, CONNECTICUT 

 
MONDAY, MARCH 6, 2023 

AT 7:00 PM 
 

MINUTES  
 
A Regular Meeting of the Common Council of the City of Middletown was held on Monday, March 6, 2023, 
beginning at 7:00 PM. Due to the unexpected length of the special meeting held at 5:30 PM, this meeting was 
modified to include Questions to Directors.  
 
This meeting was a hybrid meeting with in-person participation in the Common Council Chamber and remote 
access via WebEx. The meeting was also simultaneously livestreamed on local cable access television, on the 
Cityôs webpage, and on the Cityôs Facebook page. 

 
Present:  

Councilwoman Jeanette Blackwell   Councilman Anthony Mangiafico 
Councilman Grady Faulkner, Jr.    Councilman Michael A. Marino  
Councilman Darnell Ford      Councilman Edward McKeon 
Councilman Anthony Gennaro, Sr.   Councilman Eugene Nocera 
Councilman Vincent Loffredo    Councilman Philip Pessina  

     Councilwoman Linda Salafia 
          Hon. Benjamin Florsheim, Mayor 

Linda Reed, Clerk of the Common Council  
Officer Russo, Middletown Police - Sargent-at-Arms 

 
Absent: 
          Councilwoman Meghan Carta 
          Daniel Ryan, Esq. ï Corporation Counsel  
 
Also Present:  

City & Town Clerk -- Ashley Flynn-Natale 
Finance ï Carl Erlacher, CPA 
Fire Department ï Chief John Woron 
General Counsel ï Brig Smith, Esq.  
Police Department ï Chief Erik Costa 
Recreation ï Catherine Lechowicz, Director 
Russell Library ï Ramona Burkey, Director 
Water & Sewer ï Joseph Fazzino, Director 

 
Public:  in-person: 20    WebEx: 12   Facebook: 10 
 
 
Prior to calling the meeting to order, the Mayor states that it is 7:07PM.  He announces that they will be calling the 
Regular Meeting of the Common Council to order. The Mayor asks that City staff,, both in the Chamber and on 
WebEx, after a long meeting on the Route 9 presentation, they now will go directly into the regular meeting and 
not convene a separate Questions to Directors Workshop. If a staff member has an agenda item, the Mayor asks 
that staff remain to answer pertinent questions that may come up.   
 
1. Call to Order 

 
The Chair calls the meeting to order at 7:07 PM. He welcomes everyone to the Regular Meeting of the Common 
Council.  
 
A. Pledge of Allegiance 
 

The Chair asks Councilman Philip Pessina to lead the Pledge of Allegiance  
 
B. Council Clerk Reads the Call of the Meeting and Mayor declares call a legal call and meeting a legal 

meeting 
 

The Clerk of the Common Council reads the Call of the Meeting and the Chair declares the call a legal call 
and the meeting a legal meeting.  



            MARCH 6, 2023                COMMON COUNCIL REGULAR MEETING                                   Page 2 
 
 
 

 
 

 

2. Accept/Amend the Agenda 
 

Councilman Eugene Nocera moves to accept the agenda, as amended.  Councilman Philip Pessina seconds 
the motion. 
 
There being no discussion, the Chair calls for a voice vote. The motion to accept the agenda, as amended, is 
approved unanimously by a vote of 11-0. (AYE: Councilmembers Blackwell, Faulkner, Ford, Gennaro, Loffredo, 
Mangiafico, Marino, McKeon, Nocera, Pessina, and Salafia; ABSENT: Councilwoman Carta.) The matter is 
approved. 

 
3. Approval of Minutes 
 

A. Common Council Special Meeting ï Questions to Directors, at 6:00 PM, dated February 6, 2023 
APPROVED 

Councilman Vincent Loffredo moves to accept the minutes of the special meeting, Questions to Directors, 
held on February 6, 2023 at 6:00 PM. Councilman Grady Faulkner, Jr. seconds the motion. 

 
There being no discussion, the Chair calls for a voice vote. The motion to accept the minutes is approved 
unanimously by a vote of 10-0. (AYE: Councilmembers Blackwell, Faulkner, Ford, Gennaro, Loffredo, 
Mangiafico, Marino, McKeon, Nocera, and Salafia; ABSTAIN: Councilman Pessina; ABSENT: 
Councilwoman Carta.)The matter is approved. 

 
B. Common Council Regular Meeting at 7:00 PM, dated February 6, 2023 

APPROVED 
Councilman Vincent Loffredo moves to accept the minutes of the regular meeting held on March 6, 2023 
at 7:00 PM. Councilman Edward McKeon seconds the motion. 

 
There being no discussion, the Chair calls for a voice vote. The motion to accept the minutes is approved 
unanimously by a vote of 11-0. (AYE: Councilmembers Blackwell, Faulkner, Ford, Gennaro, Loffredo, 
Mangiafico, Marino, McKeon, Nocera, Pessina, and Salafia; ABSENT: Councilwoman Carta.)The matter is 
approved. 

 
4. Public Hearing on Agenda Items 

 
A. Public Hearing on All Other Agenda Items  -- Opens 

 
The Chair opens the public hearing on the proposed Bond Ordinance at 7:11 PM, noting that public 
comment is limited to the proposed bond ordinance. A separate public hearing will be held for all other 
agenda items.  Any member of the public looking to speak may do so. Each speaker will have a maximum 
of five (5) minutes to speak. For those in the Chamber, members of the public may come to the podium. 
Those participating remotely may use the WebEx hand raise function to alert that Chair that they wish to 
speak. The Chair will alternate between speakers in the Chamber and remote speakers during the course 
of this public hearing. Each speaker will have a maximum of five (5) minutes to speak. Speakers are asked 
to state their name and address for the record. The public hearing is limited to 30 minutes. If, at that time, 
there are additional speakers, the Council may vote to extend the public hearing portion of the meeting. 

 
  Anita Ford Saunders (14 Brookview Lane): She is the President of the Middlesex, Connecticut NAACP.  
 
Iôm here to bring attention to what is entitled the ñCity of Middletown 2022-2023, 2nd Quarter Employment Activity Report 
for inclusion in the Upcoming November Council Agenda.ò  
 
I will admit to not knowing too much about your reporting procedures, but I canôt get an accurate reading on if this report 
is for the first quarter of 2022 or 2023 or why itôs included in the November Council Agenda. With that said, it almost 
doesnôt matter. 
 
The report states that for the second quarter, a total of seven new people were hired, seven White Males. It lists 
categories, seven, and clearly states that No hiring goals were achieved this quarter and no new hires were from the 
protected classes ï ñOne Black Female; two Hispanic Males, and one Two or more male.ò  Iôm not sure what that last 
category description means, but apparently those are your/our goals. 
 
Nonetheless, the point is the City of Middletown has not reached its EEO Hiring Goals for whatever quarter this 
describes. 
 
In addition, of the four promotions, 50% or two white Females, were from the protected class. Iôll assume that 
somewhere in federal and state statues it says that white women are a protected class. Okay, 50% white women. I then 
must assume that the other two were white men. 
 
What are the cityôs hiring goals when it comes to ñnew hires and protected classesò and how many quarters have we, 
our city, not met our goals for new hires. 
 
Are we satisfied with those who represent protected classes who have been here for decades or does middle and 
senior management at city hall find this employment situation ñcomfortable or a safe placeò when we continue to not 
add new employees from protected classes? 
 
The report concludes by clearly stating the obvious and although I am repeating myself, and reading directly from 
Director Jacksonôs reporté ñThe city did not achieve any set goals. Of all new hires zero were from the protected class.ò  
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This merits serious attention. So, I ask Mayor Florsheim with support and action from the Common Council, because 
he cannot do this alone, to show leadershipéto review the numbers and find solutions now.  
 
 
Thank you, 

 
 
 
 

Anita Ford Saunders, President 
Middlesex County CT NAACP - Branch 2018-B 
 

 
B. Public Hearing on All Other Agenda Items ï Closes 

 
There being no further comment, the Chair closes the public hearing at 7:15 PM. 

 
5. Mayor requests Council Clerk to read appropriation requests and the Certificate of Director of Finance 
 

NOTICE OF PUBLIC HEARING 
Notice is hereby given that a regular  meeting of the Common Council of the City of Middletown will be held in 
the Common Council Chamber of the Municipal Building and remotely, via WebEx, at Join A Meeting, Event # 
2239 325 6741 on MONDAY, MARCH 6, 2023 at 7:00 PM, to consider and act upon the following appropriation 
request: 
 

Human Resources: $25,000 -- Acct. No. 1000-05000-55480-0170, 52115; funds for Police Accountability 
Act ($22,000) and advertising ($3,000)  
 
Any and all persons interested may appear and be heard. 
       ATTEST: 
 
       HON. BENJAMIN D. FLORSHEIM, MAYOR 
 
Dated at Middletown, Connecticut, 1st day of March, 2023 

 

 

The Chair notes that there does not appear to be an item on the agenda for this item. 
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The Council Clerk replies that this appropriation request is item 5, found at the bottom of agenda page 1. 
 
A. Human Resources: $25,000 -- Acct. No. 1000-05000-55480-0170, 52115; funds for Police 

Accountability Act ($22,000) and advertising ($3,000) 
IN COMMITTEE REVIEW 

 

 
The Chair calls on Councilman Eugene Nocera for this item. 
 
Councilman Nocera calls a point of order and asks Councilman Edward McKeon if this matter was held up at 
Finance & Government Operations. 
 
Councilman McKeon replies that it is his believes that this matter was held up for consideration. 
 
Councilman Nocera replies that, since this matter was held up, it is coming back to committee.  
 
The Chair notes that there was request for certification, but the item was held back. It is still in committee and 
will be revisited. The Chair thanks Councilman Nocera for that clarification.  

  

http://middletown.granicus.com/DocumentViewer.php?file=middletown_6b2faf3d0d05cfe8ae176ab0451a866a.pdf
http://middletown.granicus.com/DocumentViewer.php?file=middletown_6b2faf3d0d05cfe8ae176ab0451a866a.pdf
http://middletown.granicus.com/DocumentViewer.php?file=middletown_6b2faf3d0d05cfe8ae176ab0451a866a.pdf
http://middletown.granicus.com/DocumentViewer.php?file=middletown_6b2faf3d0d05cfe8ae176ab0451a866a.pdf
http://middletown.granicus.com/DocumentViewer.php?file=middletown_6b2faf3d0d05cfe8ae176ab0451a866a.pdf
http://middletown.granicus.com/DocumentViewer.php?file=middletown_6b2faf3d0d05cfe8ae176ab0451a866a.pdf
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6. Department, Committee, Commission Reports and Grant Confirmation Approval 
 
Councilman Grady Faulkner reads the department, committee, and commission reports and proposed grant 
confirmations and moves to approve.  Councilman Eugene Nocera seconds the motion.  
 
The Chair calls on Councilman Vincent Loffredo. 
 
Councilman Loffredo states that he has two (2) questions: one under monthly reports and one under the 
actuarial report.  His first question has to deal with the Recreation department, the proposed transfers. He asks 
for clarification. 
 
The Chair asks if Recreation Director Cathy Lechowicz can address this question. 
 
Councilman Loffredo states that they are taking $40K from contractual services. He asks what contractual 
services are not being utilized. 
 
Director Lechowicz replies that the lease payment for the power agreement has not begun. It was calculated to 
begin in October, but they now do not anticipate it happening until perhaps this month, more likely April. She 
notes that it has been discussed with Finance and the Mayor the additional costs incurred preparing the 
Recreation al center for the public. They anticipate transferring money out of that account into other lines items 
to cover that cost as opposed to coming to the Council for an appropriation. 
 
Councilman Loffredo states that it relates to repair, maintenance, and building.  He notes that the Recreation 
Center has not yet opened and there is a Building Committee. He asks what repair and maintenance are they 
doing to a building that has not officially opened. 
 
Director Lechowicz replies that it is maintenance equipment that was not budgeted in the Building Committee. 
There are things such as floor scrubbers, maintenance equipment for the pool, the gym. She reiterates that his 
was discussed with Finance, utilizing and that kind of thing. 
 
Councilman Loffredo state that there are two (2) others, dealing with miscellaneous supplies. He is concerned 
when he sees $14K for miscellaneous supplies. He asks Director Lechowicz to clarify. He asks what they are 
purchasing. 
 
Director Lechowicz replies that a department that is heavy in programming, everything falls under 
miscellaneous supplies, every craft, every evening that they propose. 
 
Councilman Loffredo asks if she budgeted. He states that his question is . . .  
 
Director Lechowicz interjects, saying that they did budget for those things. That line item is $35K. This year 
they have spent $856K, to date. She states that every supply item has tripled in cost. 
 
Councilman Loffredo states, ñInflationary costs.ò 
 
Director Lechowicz replies, ñYup,ò adding that they will continue to see transfers on that lone item for the rest 
of the fiscal year. 
 
Councilman Loffredo asks Director Lechowicz to say those numbers again. He notes that they had ñXò budgeted 
. . .  
 
Director Lechowicz interjects saying, that she believes that they $34,471 ï something along those lines ï and 
close to $85K this year. They exhausted that I the camp season. She adds that they will see when she comes 
forward in April for her budget proposal, that this line item is significantly increased. They anticipate it continuing 
to be an issue.  
 
Councilman Loffredo states that he is looking forward to that. Thank you. 
 
Director Lechowicz replies, ñMe, too.ò 
 
The Chair asks Councilman Loffredo if he has additional questions. 
 
Councilman Loffredo replies (inaudible).  
 
The Chair calls on Councilman Edward McKeon.  
 
Councilman McKeon states that Anita Ford Saunders asked a legitimate question when she questioned the 
goals not met for hiring. He asks if there is anyone here from the Office of Diversity or Human Resources 
department he would like to  hear from someone what we are doing, adding that it is a legitimate question. He 
thinks it deserves an answer and consideration in terms of what we need to do to better hit the goals that we 
have set and are not hitting. He asks if General Counsel Brig Smith . . .  
 
The Chairs states that he does not see Director Faith Jackson here, so anyone form Human Resources.  He 
adds that he thinks that the comments are well taken. It is a topic that has come up in discussion frequently at 
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the committee level where this report is reviewed on a quarterly basis.  If there is a desire to talk more about 
this at the councilmanic level, it is something that is well taken. He also notes that they are, as this body knows, 
taking an effort to review our overall classification, compensation, and hiring practices. It is something underway 
in active preparation over the past couple of days and past couple of weeks.  It is something that the relevant 
department can bring forward to present on further. 
 
Councilman McKeon replies that, to further probe from a councilmanic standpoint, which, where would this 
discussion take place. He asks if discussion would be at GCC (General Counsel Commission), in his opinion. 
He asks the Chair where the appropriate place is to talk about this.  
 
The Chair replies that he does not think that there is any inappropriate place, necessarily. He believes it is 
through the General Counsel Commission, if he is not mistaken, where those reports are reviewed and hiring 
practices are discussed on a regular basis. It is something that certainly can be discussed in other venues, as 
well.  
 
The Chair calls on Councilwoman Jeanette Blackwell for continued discussion on agenda Item 6.  
 
Councilwoman Blackwell states, as a follow-up, she looked over at Attorney Smith. To her knowledge, this 
report is not discussed at GCC, adding that she is a member of GCC. She wants to clarify that this report is not 
part of that standing agenda.  She asks Attorney Smith to speak to the GCC agenda, that this report is not part 
of that agenda, which is what she is trying to clarify this evening. 
 
The Chair replies that it could be his mistake. He adds that he believes that it has been discussed with this body 
before how there are elements of the hiring practices that are housed in the Office of Equal Opportunity & 
Diversity Management, elements that are housed in the Human Resources Office, and the different disparate 
committees that these departments work with. There is information that we need to make sure gets to the same 
place.  The Chair calls on Councilman Vincent Loffredo. 
 
Councilman Loffredo asks for Finance Director Carl Erlacher. Councilman Loffredo notes that, on the agenda, 
under reports filed with the Council, is the recent actuarial evaluation of the retirement system. He is highlighting 
this for his colleagues, adding that, if his understanding is correct, one of the highlights as they move forward 
in adopting the FY2024 fiscal budget will be based on this report.  Councilman Loffredo states that, on page 2, 
it indicates that the City will make contributions of $2,889,000 for the Police retirement and $1,809,000 for the 
Fire tax district. He asks Director Erlacher if this is correct.  
 
Director Erlacher replies that this is correct. This of for the Police Department, which is the General Fund, and 
the Fire Department, which is in the budget. 
 
Councilman Loffredo states that the budget, which the Council will be considering, normally, he believes they 
accept this study on an annual basis. To maintain our responsibility with properly funding the pension system, 
these contributions are to be expected. 
 
Director Erlacher replies, ñThat is correct, ñadding that there is an ordinance, the Pension Ordinance, to that 
effect. 
 
Councilman Loffredo states $4,689,000 on the tab. He asks Director Erlacher how this compares to the prior 
years.   
 
Director Erlacher replies that Police is up $260K and Fire is going to up $274K for a $490K increase in those 
two 92) budgets combined.  
 
Councilman Loffredo notes that the report goes on to discuss what has happened to the pension fund, overall, 
based on what has happened with the market. 
 
Director Erlacher notes that this is done every year.   
 
Councilman Loffredo asks, at the point that this report cam out, what was the report indicating about the pension 
fund status. 
 
Director Erlacher replies that, without looking at it, we are 106% funded in totality. It was a tough year last year. 
He explains that they kept all variables the same except the smoothing over a 5-year period, which means we 
take the gains or losses that occurred in this year and we put 20% of them for the next five (5) years to smooth 
it out, noting that the pension is a long-term asset. We do this so that we do not have peaks and valleys, good 
years and bad years. 
 
Councilman Loffredo continues saying, this is where we stand as far as the General Pension Fund. He adds 
that, as far as the Special Pension Fund for Police and Fire, they require substantial contributions.  
 
Director Erlacher replies, ñThatôs correct,ò noting that they account for them that way. 
 
Councilman Loffredo states that there is another aspect that they do not have a report on, but which he wants 
to piggyback off this. In terms of the Cityôs funding to meet its responsibilities, regarding retired employees and 
their spouses for receiving health benefits. 
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Director Erlacher replies, ñThatôs correct.ò 
 
Councilman Loffredo asks, ñHow do stand on that?ò 
 
Director Erlacher explains that they created that fund about 10 years ago. There is approximately $480K in the 
Pension Fund. They started a fund about 10 years ago and it currently has anywhere between $25M-$30M set 
aside for that. They are hoping to grow that find so that the City does not have to contribute in the future for 
health care insurance, prescription drugs, and things of that nature for all of our employees. We want to get that 
fund up to snuff. 
 
Councilman Loffredo asks where the contributions come from to enhance that particular fund. 
 
Director Erlacher explains that new employees pay 0.5% (one-half percent) of their salary towards that. We put 
$50K per year in the budget for the last 10 years, which we put in as seed money. There are also insurance 
fuds that go into that.  
 
Councilman Loffredo thanks Director Erlacher. 
 
Director Erlacher asks to add one thing. He reminds the Council that the City is on a July to June fiscal year, 
so the 2nd Quarter report from Director Faith Jackson, over the period of October to December, which the 
Council is looking at tonight, may have appeared old, but is fairly current. 
 
The Chair calls on Councilman Eugene Nocera.    
 
Councilman Nocera states that, to follow up on Anita Sunderôs question, under Item 6I, he reminds the Council 
that, when Director Jackson makes her budget report, that is an item that she always discusses with the Council. 
In terms of where we are in the City, he notes that, as a former member of Director Jacksonôs commission, that 
report would be discussed in those meetings also. This is the direct link to the statistics through the Office of 
Equal Opportunity & Diversity Management. Councilman Nocera adds that, as the Mayor said, it is a topic on 
many agendas, also. 
 
Director Erlacher states, through the Chair, that report is just a 3-month snapshot. He states that, today, a 
Hispanic female started work in the Tax Office. There are sometimes timing things. 
 
The Chair thanks Director Erlacher and adds that Councilmembers received these reports on a quarterly basis, 
as well. 
 
The Chair calls on Councilwoman Jeanette Blackwell.  
 
Councilwoman Blackwell states that she just had a sidebar with her colleague, Councilman Ford, as they 
discuss this report. She yields the floor to him because she believes that this report has been reviewed at the 
Anti-Racism Task Force.  
 
The Chair thanks Finance Director Erlacher, adding that they will have a report shortly.  The Chair calls on 
Councilman Darnell Ford. 
 
Councilman Ford states that there are several reports that they do look at. This is one of them as part of their 
partnership with Miss Jacksonôs group. Unfortunately, they have not had the opportunity to make any formal 
recommendations. They hope to make those in the near future.  He notes that this was Kayla Jonesô 
responsibility (Human Resource Specialist). The reasons she was hired was to take a look at and help them 
and the department with being able to create great opportunities  
 
The Chair calls on Councilman Edward McKeon. 
 
Councilman McKeon has a question for Councilman Nocera. He asks if the Commission that he was talking 
about is that the Human Relations Commission.  
 
Councilman Nocera replies, ñThe Equal Opportunity Commission, which meets monthly.ò 
 
The Chair calls on Councilwoman Jeanette Blackwell. 
 
Councilwoman Blackwell call on Recreation Director Cathy Lechowicz. She asks Director Lechowicz if she 
would speak to item 9H, the actual fee schedule that, hopefully, will be adopted this evening. 
 
Director Lechowicz asks if it is all right to speak to that item at this point.  She states that before the Council are 
the proposed pool fees for the new facility at Veterans Memorial Pool.  These fees have not changed since 
1991, noting that is the earliest date she could find for published fees, so it could have been even earlier.   This 
is recognizing that costs have changed, to support and staff the pool and the facility, the new facility that will be 
represented to the public. These are the fees based on doing a regional study in the area of what other facilities 
are charging. They felt that this is a fair and reasonable approach for the public. She is also working with Russell 
Library to make pool passes available that residents can check out and will allow them to attend the pool free. 
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In addition, the splash pad area will be completely free, accessible. There will be no charge for that element of 
the facility. 
 
Councilwoman Blackwell thanks Director Lechowicz for speaking to the splash pad issue in response to the 
February 7th article in the Press. That article read that the splash pad at Middletown $8M pool complex would 
be free and accessible to all. She asks Director Lechowicz also to speak to the response that she received from 
the community. She notes that individuals in the community were concerned about accessibility to the splash 
pad. 
 
Director Lechowicz replies that there was a little bit of confusion with that article. There are two (2) areas in the 
new facility. The splash pad area will be completely open, accessible to the public, meaning accessible, free of 
charge. Of course, they are an inclusive department, the City, so it will be accessible for all physical abilities. 
The pool area is a fee-based area where you do have to pay a fee, which is before the Council this evening. 
They are trying to make it accessible in other ways, as she explained, by having a pass available at the library 
for checkout. The Recreation & Senior Services Commission had a hearty discussion at its last meeting to 
continue to ensure that it is accessible to the community.  
 
The Chair calls on Councilman Edward McKeon. 
 
Councilman McKeon states to Director Lechowicz that he is very curious about the splash pad, noting that he 
believes it will be very popular. In other towns, they are very popular, bringing people coming from all over to 
use them. He asks if there is a plan in place to have supervision. He asks if it could get so overcrowded that it 
could be an issue that we have to deal with.  It is anticipating great success, but, also, with great success, come 
great responsibility to be sure that people are safe. He adds that there is no standing water, but a slick surface 
with water.  
 
Director Lechowicz replies that, at this point, they are not planning to actively staff it. There will be staff at the 
facility for the pool. They anticipate that there may be times that they need to respond to things and will staff 
appropriately. If something changes and they need to address it in real time, they will be attentive. Most places 
in the area are not staffed. They are going based on that model, but will be responsive based on  the demand, 
They do anticipate it being popular and are excited about that, They recognize that they have to manage that, 
but will deal with that as it comes.  She reiterates that her colleagues across the State are typically not staffed 
areas.  
 
There being no further discussion, the Chair calls for a voice vote. The motion to accept the minutes is approved 
unanimously by a vote of 11-0. (AYE: Councilmembers Blackwell, Faulkner, Ford, Gennaro, Loffredo, 
Mangiafico, Marino, McKeon, Nocera, Pessina, and Salafia; ABSENT: Councilwoman Carta.) The matter is 
approved. 
 
A. City Clerkôs Certificate 

APPROVED 
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B. Monthly Reports -- Finance Department: Transfer Report to February 22, 2023 
APPROVED 
 

 
C. Health Department - Acct. No. 3220-31000-52215-x-03387-2023 & 53115; State grant for Medical 

Reserve Corps to purchase additional supplies, educational materials, and advertisements: $10,000 
APPROVED 
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D. Board of Education ï Acct. No. 2450-33000-59400-x-03030-x; fresh fruit & vegetable grant reduction: 

($198.62) 
APPROVED 

 

 
E. Police Department: Acct. No. 3039-18000-59200-0180-x-2023; Federal U.S. Customs & Border 

Protection/ Homeland Security grant for 100% reimbursement for Police assistance in local 
investigations: $15,000 

APPROVED 

 
F. Board of Education: Acct. No.2450-33000-59405-x-03025; miscellaneous grants:$869,617.75 
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APPROVED 
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G. Board of Education ï Acct. No. 2450-33000-52183-x-x; cafeteria/food services grant: $782,184.87 
APPROVED 

 
 

 
H. Police Department -- Acct. No. 3038-18000-59200-0180-x-2023; Federal organized crime task force 

grant for 100% reimbursement for Police assistance in local investigations: $6,000 
APPROVED 
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I. Office of Equal Opportunity & Diversity Management: City of Middletown 2nd Quarter Employment 
Activity Report 

APPROVED 
 

 
To:  Mayor Benjamin D. Florsheim 
 

From:  Faith M. Jackson, Director of Equal Opportunity & Diversity Management 
 

Date:  February 15, 2023 
 

Re: The City of Middletown 2022-2023 Employment Hiring Report ï 2nd Quarter Report 

 

Attached is the 2022-2023 second quarter employment activity report for the City of Middletown for your 

review and approval. For the second quarter, a total of seven new people were hired, seven White Males.  Job 

opportunities for new hires and promotions for this quarter came under the following EEO categories: EEO1-

Officials/Administrator, EEO2-Professionals, EEO-3-Technicians, EEO4-Protective Services, EEO6-

Administrative Support, EEO7-Skilled Craft, and EEO8-Service Maintenance. Hires and promotions occurred 

in the following departments: Central Communications, Recreation and Community Services, Public Works, 

Police, and Water and Sewer. No hiring goals were achieved this quarter and no new hires were from the 

protected class, one Black Female, two Hispanic Males, and one Two or More Male.  

During the second quarter, a total of four employees were promoted. Of the four promotions, 50% or two White 

Females were from the protected class.   

If you have any questions or would like further explanation of this report, please call me at extension 4830.  

Thank you. 

c: Human Resources Division 

Common Council 

 Affirmative Action Monitoring Committee 

/fmj 
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Other:         
   Signature           Date 

 (Mayor HR Cov. Mem.doc)fmj 

                            Memorandum 
To:   Benjamin Florsheim, Mayor, City of Middletown 

From:  Faith M. Jackson, Director of Equal Opportunity and Diversity Management and 

Affirmative Action Officer  

Date:   February 15, 2023 

Re:    City of Middletown Affirmative Action 2022-2023 2nd Quarter 

Employment Activity Report 
Total Goals set for 2022-2023 ~ (37):  A1-EEO1 ï 1WF, 1BF, 1BM, 1OM 

B2-EEO2 ï 1BF, 1 BM, 1OM, 1TRMM 
C3-EEO3 ï 1BM, 1OM, 1TRMM 
D4-EEO4 ï 1WF, 1BM, 1BF, 1HM, 1OF, 1TRMM  
E5-EEO5 ï 1BM, 1BF, 1HM, 1OF 
F6-EEO6 ï 1BM, *1BF, 1HF, 1OM, 1OF, 1TRMM  
G7-EEO7ï 1WF, 1BM, 1HM, 1OM 
H8-EEO8 ï1WF, 2BM, 1BF, 1OF, 1OM,  

 
1st Quarter Hires/Promotions/Terminations/Transfers/Other Results October, November, and 
December 2022 

Definitions:  L - Layoffs EEO Key:   EEO1 (A-1) - Officials/Administrators Ethnic Codes:   Two/More Races      

 LA - Leave of Absence              EEO2 (B-2) - Professionals      Asian     

 O - Other               EEO3 (C-3) - Technicians      B/AA ï Black/African American 

 Q - Quit               EEO4 (D-4) - Protective Service                             H/L ï Hispanic/Latino 

 R  - Retired               EEO5 (E-5) - Para-Professionals                            AI/AN ï American Indian/Alaskan Native 

 T- Terminated               EEO6 (F-6) - Administrative Support    NH/OPI ï Native Hawaiian/Other Pacific Islander 

                 EEO7 (G-7) - Skilled Craft    White 

                 EEO8 (H-8) - Service/Maintenance    

            

  *Achieved Established Goal 

**Achieved a Minority Hire        

 

 c:  Affirmative Action Monitoring Committee, Common Council, and Human Resources Division 
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New  
Hires 

 7 7               

Prom. 4 2 2             

Trans.                   

Reclass. 2 2              

Dem. 1     1           

Sep./ 
Other: 

3 2 R 
1 other - 
deceased 
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Affirmative Action Recruitment Goals 2022-2023 
2nd Quarter New Hires & Promotions 

October, November, and December 2022 

 
 

             Position(s) Available     Number of Available                     Goal(s) 
Achieved 

EEO Category/Number of Goals  (37)         Y/N             Position(s)               

Y/N  

                                                                                                                                                New 

Hires/ Promotions 

EEO1 ï Officials/Administrator (4)                                     Y                   1                                                    N 

 1WF, 1BF, 1BM, 1OM                                   1WM  

EEO2 ï Professionals (4)                                                       Y                                  1                               N 

 1BF, 1BM, 1OM, 1TRMM                                                                                              1WM  

EEO3 ï Technician (3)                                                           Y                 1                               N     

 1BM, 1OM, 1TRMM                                   1WM 

EEO4 ï Protective Services (6)                                              Y                 1                               N 

 1WF, 1BM, 1BF, 1HM, 1OF, 1TRMM                                                                                                    1WM            

EEO5 ï Paraprofessionals (4)                                                N                 ---                               --- 

 1BM, 1BF, 1HM, 1OF                  

EEO6 ï Administrative Support (6)                                      Y                                 2                               N 

 1BM, *1BF, 1HF, 1OM, 1OF, 1TRMM                                               2WF   

EEO7 ï Skilled Craft (4)                                                         Y                                 1                  N 

 1WF, 1BM, 1HM, 1OM                                      1WM 

EEO8 ï Service Maintenance (6)                                            Y                                4                                               N 

 1WF, 2BM, 1BF, 1OF, 1OM                                                                      4WM  

Total                                                                                                                             11                

Rev. 11/16   *Achieved Established Goal    

  **Achieved a Minority Hire  

Race/Ethnicity Codes: BM: Black /African American Male 
   BF: Black/African American Female 
   HM: Hispanic/Latino Male 
   HF: Hispanic/Latino Female 

 OM: Other Male, which includes the following: Asian Male, American Indian/Alaskan Native Male, and Native  
          Hawaiian/Other Pacific Islander Male 
 OF: Other Female, which includes the following: Asian Female, American Indian/Alaskan Native Female, and 

Native 
          Hawaiian/Other Pacific Islander Female 

   T/MM: Two or More Races Male 

  T/M F: Two or More Races Female 
WM: White Male       

   WF: White Female     

The following report reflects the 2022-2023 second quarter recruitment activities results for new hires and 

promotions. During this quarter, the City hired seven new employees and promoted four employees. The City did 

not achieve any set goals. Of all new hires zero were from the protected class. Of the four promotions, two, or 

50% were from the protected class. For this quarter, hires and promotions occurred in the following departments: 

Public Works, Police, Recreation and Community Services, Central Communications, and Water & Sewer.    
 

Respectfully submitted by, 
 

Faith M. Jackson, Director of Equal Opportunity and  
Diversity Management and Affirmative Action Officer 
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J. City of Middletown Retirement System, Actuarial Valuation Report, July 1, 2022 
APPROVED 
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